Lareers

Let’s go exploring, Career Exploring!
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What does the Labor and Economic Analysis
Division Do?

Employment Projections
Economic Star Jobs
& Policy
Analysis

Data Collection & Production
(incl. Unemployment Rates)

Labor

Market
Data
Wages Production

Industry Establishments & Jobs LM Tools & Publications

Occupational Employment & _
Economic Development Reports

(e.g. County Tier Designations)

Big Data Analysis Online & Print Publications

, Big Data - Dashboards

Program Evaluation 8 i Publications (Analytics.NCcommerce.com)
Analysis & .

Common Follow-up & Websites Data Access Tools

Research (D4.Nccommerce.com,

System (NCTOWER.com) NCcareers.org)
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¥ Career Exploring and Planning

Self Explore

Explore Careers

... a series of steps to help
clarify and determine short-
and long-term career goals.

Career
Planning

Take cisions

£



Reasons to Explore & Plan

* Provides flexibility, motivation and * | don’t have time.

accountability. * | know what | want to do.

e Prepare to take advantage of an
opportunity.

e That’s for students? | am in the
workforce!

7 gzt OEens: * | want to be able to take advantage of

* Something to refer to when a setback any opportunities that arise.

OCcCurs.
* | don’t know how.
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NORTH CAROLINA *
Why create NCcareers? STAR 085
« Multiple sources for Career Information S -
o Much time spend bouncing between sources OCCi;;tEZ o *-
o Expense Outlook  SarSSronesiop
Handbook

 Alignment of education and occupations

« Capture information for future use
o For educators PROJECTIONS
o For students/job seekers

« Unequal access
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CFNC NCcareers

Sign In to Your Account

Your CFNC login will give you access to our full family of resources to plan, apply, pay,
and save for college.

College - e =

ECmC o NC529.org
Norgh Cormitog

RDS

e Nprm anm S

Account
Creation

Powered by CFNC

Use current CFNC

credentials

Not required for access!

Free for all users

Save

* Assessment Results

* Favorite Occupations
and more!
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CENC Professional Tools ol

Foundation

of Nerth Caroling

Features vary depending on permissions, but include:
* |dentify students connected to your school.

« Career Reports for reviewing NCcareers and CFNC career assessment
results

* Custom Reports
« Administration for creating bulk accounts and managing permissions

http://Protoolshelp.CFNC.org
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Log In with NC Works

Two ways to sign in. Use your CFNC account or NCWorks account to sign into NCcareers.org X

Foundation create a new account. You will be redirected to CFNC

of North Carcling

C F N C Colleg'w : Choose this to sign in using your CFNC account or to

to signin.

Choose this to sign in using your NCWorks account.
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Find My Explore . “I Plan My & Edu.ca.:tion & Jili Ganrch
Interests S Occupations Career Training
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Explore

Occupations Table

793 Occupations

Occu

pations

Search for an occupation from nearly 800 jq.b titles or browse the fastest growing jobs in North Carolina. Filter and sort results by: location, career cluster, star rating @

COmpos

i e e
ating of occupations compute:

Map ~

Q

Career Cluster  ~ Star Rating -

793 matching accupations found

Statisticians
Star Rating: Education: Master's degres

Information Security Analysts
Star Rating: Education: Bachelors degree

Solar Photovoltaic Installers
Star Rating: Education: High school diploma or equivalent

Physician Assistants
Star Rating: Education: Master's degres

Nurse Practitioners
Star Rating: Education: Masters degres

Genetic Counselors
Star Rating: Education: Master's degres

Salary Range

by LEAD), salary range, education level, interests and/or abilities.

v Education Level - Interests
Median Annual Wage Annual Growth Rate
$96,290 S}
Wery Strong Growth
{846.29/hr) Ty 7 1%

$103,470

{549.74/hr)

$33,040

(§15.89/hr)

$102,180

(849.13/hr)

$101,540

{548.82/hr)

$72,030

(834,63 /hr)

s

Wery Strong Growth
3%

=

Wery Strong Growth
0%

«:9.

Wery Strong Growth
0%

s

Wery Strong Growth
7%

n

Wery Strong Growth
7%

v Abilities
Clear Filter(s)
Avg. Annual Openings

Average Opportunity
199

‘Strong Opgportunity
438

Average Opportunity
a5

Strong Opportunity
498

Strong Opportunity
an

Rare Opgortunity
13




Lareers

Occupation Profile Page

 Alldatain one place

* Links to additional information
 Can mark as a favorite or print
e (Can change geography
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¥ Why is Geography important?
Understand what is going on in your area!

Economies are regional:
* \Wages
* Demand
* Growth
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Elizabeth
Boone- Winston-Salem City
Wilkesboro
Raleigh- Greenville ‘\
Durham L
Waynesville- N Rocky Mount- "
Franklin ~ Hickory

Charlotte  JPinehursty

Asheville

Jacksonville-
New Bern

Wilmington



» Applications Software Developers
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What does this occupation do?

Software developers are the creative minds behind computer
programs. They develop applications that allow people to do specific
tasks when using technology tools.

E Commen Job TEks

What do they typically do

T TR

Amdoaid Danwioper

Consult with customers about software system design and maintenance

L=

Analyze users' needs and then design, test, and develop software to meet
those needs

i Eimliar Decupafions

Lagirdduns

Research and evaluate factors like required reporting formats, costs, and .
security needs to decide how to configure hardware

Change existing software to correct errors, adapt it to new hardware , or

improve performance. SemEEn @
i Fattray
Determine system performance standards '=__,_,,,,“,__mh__n

Design each part of the application and plan how the pieces will work
together

= NCDP Caracr Fatlvways
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Document every aspect of the application as background for future
maintenance and upgrades

O 0 00 0 0 00

Collaborate with other computer specialists 1o create the best possible
software

» Applications Software Developers
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» Applications Software Develop
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Growth # of Job
Wage Rate Openings

30 ED BO 30
Bo Bo B3 Bo
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30 ED BO 30
5o Bo B3 Bo
Bo BO Fo B0




Lovke B Wi 1Btk Fuaria

58 SO BT

Ve Vg (20 Pbacaraid)
EREERES TRETS 2
“ghar e Wage i et )

F7LERT

Is this a good long-term prospect?

& Ratings

Wage (5/3)
e £ commen Job TEks
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Amdoaid Danwioper

Job Openings (4/5)

O

Job Growth Rate (5/5)

o

© Number of Jobs

Experience Level (4/5)

O

5.275

4,108

» Applications Software Develop
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What education

do | need?

Where can | go
for 1t?

9 Education & Training

Educaticn
Most require a four-year
bachelor's degree, but some

Cyber Crime Technology

Information Technology
Project Management

Information Systems
Security

More

License

MNA

Private Training Programs

(A Certification Exam Prep
Class)- Scrum Master

Training

(CISA) ISACA Certified
Information Systems

Auditor

A+ Bootcamp, Certification,
and Mentorship (CompTIA

More

» Information Security Analysts

e Information Technakegy

© Annual Salary (Wages)

510K BES

Lower End Wags [10th Percentlls)
£61,450(329.55/H)

Middie Wage {SOth Percentiia)
$103470($49 74/ k)

Higher End Wage {90th Parcentiia)
£151,500{$72.84/hr)

Jab panings i
Jab Growth Rats (5/5)
Exparience Lava [4/5)

o

= Commaon Job Titles

M Similar Occupations

Health and Safety Engineers

Industrial Enginearing Techriciars

More

£D Occupation Code

151122~ Infarmation .
Security Anafysts

@ Pathway

Netwark Systems

T~ NCDPI Career Pathways

Iderify the Figh Scheool Classes
that can helg start preparing you
for 2 choser career

Find classes

Source-Callection Manager

sa-gssc EZE‘).W \.’e:n'.c?&

Annual NS Wags Range

Information security analysts plan and camy out security messures to
protect an organization's computer networks and systems. Their
responsibiities are continually expanding as the number of
cybersttacks increaze.

What do they typically do
Simsearch the latest informaticn techmslogy (IT) s=curity trends

Manizcr organizations' networks for security breaches and investigate 2
wiolation when one cocurs

Fisccmmend security enbancements t3 management ar seriar T staff

Caonduct penetration testing, which is when analysts simulate attacks 1o
iock for vulnerabilities in their systems before they can be exploited

Dievelop security standards and best practicss far their crgarization

Srepare reparts that document security breaches and the extent of the.
darmage caused by the Sreaches

Help plan and cary out an arganizatiar’s way of handiing security

00 00 00 0O

mstall and use software, such as firewalls and data encryption programs,
1o protect sensitive information

© Number of Jobs O Education & Training

Eduzation

Most requirs 2 four-year
bacheiars degres, but some
da nat.

Associatad Frograms or Majors

. i Cyber Crime Technolagy
Jab Gra
Jab Opening 438

Information Technology

Fraject Management
€ Job Listings Infarmatiar Systems Security

More

View available jobs

(CISA) ISACA Certified
Infarmatian Systems Auditar

A+ Baotcamp, Cenification,
2z Mentarship [CampTIA

More

‘ First Step @ Hext Step
Find out where to start your Find gut what's next in line an
new journey. yaur career joumey.
Get started Get started

e 0 o

Comanticnal Investigatve Reallstic

£ Work Place

Marry information security
analysts work with other
members of an information
technolagy department, such
25 network administratars or
Computer sysiems analysts.
Very few information securty
analysts are sefemaloyed.
Most wark full fime and
sametimes have 1o be or call
outside of normal business
beurs in case of an emergency
2t their work place.

&° Top Skills & Abilities

Viriting computer programs

Making equipmert and
technolagy useful for
customers

More

& Knowledge/Specialties
Administration and
Managemert
Camputers and Slectronics
Customer and Personal Service:
Educatian and Training
Engineering and Tachnslogy
Engish Language
Putlic Safety and S=curity

Telecommuricatians

' Experience

A carsiderable amourt of wark-
related skil, krawledgs, or
mperience is reeded.

! Training

Usually several years of wark-
related sxperience, cothejob
training, and/or vocational
traiming.



occupation?

&° Top Skills & Abilities

Writing computer programs

Making equipment and
technology useful for
customers

Installing equipment, machines,
wiring, or computer programs

Figuring out what a product or
service needs to be able to do

Figuring out what is causing
equipment, machines, wiring, or
computer programs to not work

Measuring how well a system is
working and how to improve it

Figuring out how a system
should work and how changes
in the future will affect it

Using scientific rules and
strategies to solve problems

Using math to solve problems

Testing how well a product or
service works

How can | prepare to work in this

& Knowledge/Specialties

Administration and
Management

Computers and Electronics
Design

Engineering and Technology
English Language
Mathematics

Telecommunications

» Applications Software Developers

. It rmaon T gy

amlﬁlm' 'Wagas)

R =
o rd Wage 100 Swroerde

§ SRR

Ve Vg (20 Pbacaraid)

§ 130 SO ST
ke B W el Pacard )

$ 163500 7AS0 N

M Eimilar Cecupations:

-SIETLRTE
R D e YT

SragenT rming and Sattean
EavalapTans

= NCDSI Carcor Fathways

ity T g Saraal Cuse
haaz i, bl AN prapariag e
Tatm ETELAS et

Fricacimr

| Mo Caning

$ 100,560 i'l"h

Szftrozta duowizoacs cow tew s on e da Bebieg s pur a = e

pregrem. Thay develop eppliostiona thet dlew pecple o de apecic P
tcales when zaing ischnckegy tocla.
Intaresis
What do shay trpically o &
D) S=nestwich comm ace ko patv EneT dasign Ead maTanarce n @ E

@) Sratoe s swice anc har, daaipr, ca nd Savakg sk T e
Feenrands

Pactans Vs tguined Saportng forrmunt, cods, and
P 20 aondigure hasd e

LrEngs mcdasing ko
rprove AkTRESE

80 ETET T, ST I 0 T e, o

ﬂ. ZHITT N SR T (8T N 2R AL

.:. Sarge szt pat afree epplcanar arsplen ros ree poar a0 s
e

D) Emeemannacery dapac of Faagpionten s sesgraLnd for fuw
Tl R ad S

@ =hskoum i e somguo epasiainn i St bz petekh
-

D Paurbar of ok

ok Arzwin £1E
Lok 2paning 2,580

Job Lintings

AR R O TR Wi
echain wha Ry

0 mcication L Training 5% FEath K T mET

Rucaror

Ha i a S+ Top EkiEs 2 AbiHics

-

s wirtng sam et pregrama
Rlaking aquipre end
e
samran

L Gzans

Sfmre Engraatng
Mo
i Enowledge Speclaiias
Adrimigracon ard
HlaragaTar:
Carpaarm ued Bacoosian
Dasign
Ergharing B Tasrakgy
(& e caniza Eam Svag Brplen Lengo g
Swer) Smren Midw e nce
Ewtfcasion, Training

T ormrurbsations.

s Ram
apk-dmroe Vaate
Trairing .,

& pargdetakhe pToLn of wake
sl e, a1

LG aly Ewmshd Tl G e

bt
aputanon n masic
More
B Training
B mpss mien
PUT—
Fiiegion

e raned




careers

%~ Find My ‘ Explore Plan My Education & J
ob Search
Interests ®\ Occupations “li Career Training m







careers

Find My Explore illi Plan My @ Education &
& Interests QO Occupations Career Training




Lareers

Find additional training opportunities

Program Locator Find Private Training

COMMUNITY
AP [ UNERSITYOE N C COLLEGES

INDEPENDENT

COLLEGES & UNIVERSITIES
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How can an adult use
NCcareers to identify a
potential career path?



Age: 28 \]Oh N

Situation:  John has been working as a pharmacy
technician for the last seven years.
Through radio advertisements and flyers,
he has been informed that commercial
truck drivers can make upwards of
$100,000 shortly after hire, if not
Immediately. He Is interested in changing
careers as soon as possible.

How can he use NCcareers.org to help plan —
for his future?
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“What does it take to be a truck driver?”

T &R

Find My Plan My Education & Job
Interests Occupations Career Training Search
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Occupations

Search for an occupation from nearly 800 job titles or browse the fastest growing jobs in North Carolina. Filter and sort results by: location, career cluster, star rating (2
composite rating of occupations computed by LEAD), salary range, education level, interests and/or abilities.

Heavy and Tractor-Trailer Truck Drivers Q

( Career Cluster - )( Star Rating  ~ )( Salary Range )( Education Level )( Interests  ~ )( Abilities )

Clear Filter(s)

1 matching occupation found

SORT BY Median Annual Wage Annual Growth Rate Avg. Annual Openings
[ BN N ]
v Heavy and Tractor-Trailer Truck Drivers $44,760 A Treee
Slow Growth Very Strong Opportunity

Star Rating: 7 = Education: Postsecondary nondegree award (§21.52/hr) b Gro 2792



© Annual salary (Wages)

Heavy and tractor-trailer truck drivers transport goods from one
location to another. Most of them are long-haul drivers whose trucks
can carry more than 26,000 pounds. These drivers deliver goods

between cities and sometimes between states.

What do they typically do

000 O0 0000

$40K S60K

Lower End Wage (10th Percentile)
$29,710($14.28/hr)

Keep a log of their activities Middle Wage (50th Percentile)

Drive long distances $44,760(521.52/hr

Secure cargo for transport, using ropes, blocks, chain, binders, or covers

nd Wage (90th Percentile)
Inspect their trailer before and after the trip, and record any defects they $67 460($32 43/hr)

find

Keep their truck and associated equipment clean and in good working

order & Work Place

Follow all applicable traffic laws .
Working as a long-haul truck

driver is a major lifestyle choice
because these drivers can be
away from home for days or
weeks at a time. They spend
much of this time alone. Truck
driving can be a physically
demanding job too. Driving for
many hours in a row can be
tiring, and some drivers must
load and unload cargo. Drivers
may not work more than 14
straight hours with no more
than 11 hours of that time
spent driving. Between working
periods, drivers must have at
least 10 hours off duty. Truck
drivers often work nights,
weekends, and holidays.

Report serious mechanical problems to the appropriate personnel

Report to a dispatcher any incidents encountered on the road

Learn about
the Occupation

© bnnual Satary (Wages)
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@R Ratings

Wage (3/5)

S

Job Openings (5/5)
Job Growth Rate (3/5)

%

Experience Level (2/5)
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Good
opportunity?

Heavy and Tractor-Trailer Truck Drivers

*IHeavy and Tractor-Trailer Truck Drivers
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Where to get

training?

#* Education & Training

Education

These occupations usually
require a high schoaol

diploma.

Associated Programs or Majors

D Trasaportation, Dtskibution, and Logistica

Truck Driver Training

(Certificate)

License

Motor Carrier's- Of Exemption

To Transport Household

Goods

Commercial Driver License

(Class A,Bor C)

More

Private Training Programs

CDL Class A Truck Driver

Training

CDL Class B Truck Driver

Training
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Maore
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[+ Public Universities

Truck and Bus Driver/Commercial Vehicle Operator and Instructor

Independent
Colleges/Universities

(v

3 out of 110 Colleges/Universities offer this program/degree
W [«f NC Community College System @

C Cape Fear Community Colleg)

° Davidson County Community
College

® Johnston Community College

For detailed info on
the school:

- J College,@

Foundation

of North Carolina

Click on a College or University to view more inf
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®< Job Listings

Select a region/location in
North Carolina to begin your
search.

Wiew available jobs

Who Is hiring?

Heavy and Tractor-Trailer Truck Drivers
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* Heavy and Tractor-Trailer Truck Drivers
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Find My Explore Plan My Education & Job
Interests Occupations Career Training Search
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Start Planning NextStep First Step  What Can | Do With My Education?

NEXT . ; - .
STEP Find out what's next in line on your career journey, or find out where to start your new
journey.

This tool can help you understand a next step in your career journey. The circle at the bottom left represents
Pharmacy Technician| Q your current job. The circles on the right of the chart are jobs that have similar job skills and job duties but
typically pay more. They may also require you to gain additional education or skills.

Pharmacy Technicians
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Click on a bubble to learn more about an occupation or to compare it to others. Additional information including comparison data are displayed in a table below.

Pharmacy
@ Technicians
Star Rating:

@ How to use Mext Step

Fhysical Therapist
Assistants

Pharmacy Technicians
(Current Job)

SALARY HNC JOB PROJECTION
Q
$32,800 ($15.77/hr) 13,623 1,258
Median NC Wage Total Jobs in 2017 Average Job Openings

Occupational Therapy
Assistants

Dispensing Opticians

Healthcare Support
Workers, All Other Medical Assistants

Licansed Practical and
Licensed Vocational
Mursas

Dental Assistants

Compare Occupations

+0.8%

Average Growth

SALARY RANGE

§ $0-%34999

§§ §25000-$44.999
555 §45000 - $54.999
5555 §55.000 - 574,999
55588 575000+

GROWTH RATE
None or Negative
Growth

Slow Growth
Average Growth
Strong Growth

Very Strong Growth

JOB OPENINGS

0 o1-24

o 25-74
75-249

() 250-749

() 750+
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Click on a bubble to learn more about an occupation or fo compare it to others. Additional information including comparison data are displayed in a table below.

SALARY
Pharmacy Q @
@ Technicians $32,800 ($15.77/hr) 13,623
Star R,ating: i Median MC Wage Total Jobs in 2017

@ How to use Next Step

What do Occupational Therapy

Assistants do?

Occupational therapy assistants help

patients develop, recover, and improve

the skills needed for daily living and

working. Occupational therapy

2 . .. assistants provide patient therapy,
Physical Therapist Dispensing Dptici working under the direction of
Assistants occupational therapists.

Waorkers. All Other

Licensed Practical and
Licensed Vocational
Nurses

' Technics
{(Current Joh)

Compare Occupations

NC JOB PROJECTION

1,258

Average Job Openings

@ Add to Career
Journey

o More Information

Medical Assistants

Dental Assistants

+0.8%

Average Growth

SALARY RANGE

§ 50-534,900

%% 535000 - 544999
555 545000 - $54999
$8%% 555000 - $74,999
$5566 575,000+

GROWTH RATE

Mone or Megative
® Growth

@ Slow Growth

@ Average Growth
Strong Growth

@ Very Strong Growth

JOB OPENINGS

1-24
25-74
T5-249
250-749

O e

() 750+

~
[
/
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Pharmacy
. @ Technicians
Occupation »

Median Annual Wage

Education

Experience Needed

Knowledge Needed

Skill Needed

Star Rating:

Compare Occupations

Dispensing
@ Opticians
Star Rating:

O

Occupational
Therapy Assistants
Star Rating: +

$32,800

{515.77/hn)

High school diploma er equivalent

$42,250

(520.21/hr)

High school diploma or equivalent

$66,490

($31.97/hr)

Associate's degree

Same experience level

Same experience level

Sales and Marketing , Mechanical .
Economics and Accounting

Psychalegy , Therapy and Counseling,

Education and Training

Megotiation , Persuasion , Speaking

Megotiation , Social Perceptiveness , Writing

To view
Occupation Profile
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* Occupational Therapy Assistants »» «#»»
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Click on a bubble to learn more about an occupation or fo compare it to others. Additional information including comparison data are displayed in a table below.

SALARY
Pharmacy Q @
@ Technicians $32,800 ($15.77/hr) 13,623
Star R,ating: i Median MC Wage Total Jobs in 2017

@ How to use Next Step

What do Occupational Therapy

Assistants do?

Occupational therapy assistants help

patients develop, recover, and improve

the skills needed for daily living and

working. Occupational therapy

2 . .. assistants provide patient therapy,
Physical Therapist Dispensing Dptici working under the direction of
Assistants occupational therapists.

Waorkers. All Other

Licensed Practical and
Licensed Vocational
Nurses

' Technics
{(Current Joh)

Compare Occupations

NC JOB PROJECTION

1,258

Average Job Openings

[
© Add to Career
Journey

Maore Infermation

Medical Assistants

Dental Assistants

+0.8%

Average Growth

SALARY RANGE

§ 50-534,900

%% 535000 - 544999
555 545000 - $54999
$8%% 555000 - $74,999
$5566 575,000+

GROWTH RATE

Mone or Megative
® Growth

@ Slow Growth

@ Average Growth
Strong Growth

@ Very Strong Growth

JOB OPENINGS

1-24
25-74
T5-249
250-749

O e

() 750+

~
[
/
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i Click on a bubble to learn more about an occupation or to compare it to others. Additional information including comparison data are displayed in a table below.
SALARY HC JOB PROJECTION
Occupational Q w
@ Therapy Assistants $66,490 (331 .97fhr] 1,502 226 +2.4%
Star Rating: AW Median NC Wage Total Jobs in 2017 Average Job Openings Very Strong Growth

@ How to use Next Step

SALARY RANGE

$ S0-$34.999
$5 535000-544999
$$% 545000 - $54,999
2555 55000 - $74.090
59855 575000+

GROWTH RATE

MNone or Negative
Growth

Slow Growth
Average Growth
Strong Growth
Very Strong Growth

‘Occupational Therapy Registered Nurses

{Current Job)

|

JOB OPENINGS

1-24
25-74
75-249
250-749

N

(O 0o o

750+

-

Compare Occupations
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"“What else could | consider?”

48

Find My Explore Plan My Education & Job
Interests Occupations Career Training Search




Reality Check

ldentify
favorite
Career
Clusters

CAREER CLUSTER

MATCH

GET STARTED

Interest Finder  Career Cluster Match Be Your Own Boss  Skills Matcher  Work Values Sorter

Uncover which Career Clusters match your combination of work, skill, and academic interests.

Estimated completion time: 10 - 20 minutes.

About Career Cluster Match

The National Career Clusters Framework identifies 16 career clusters and related career pathways that are designed to
grow career awareness and exploration. Career Clusters are groups of occupations in the same field of work that require
similar skills. Each cluster contains several smaller groups called career Pathways that connect 1o educational programs,
industries, and jobs. While a Career Cluster paints a broad picture of a group of occupations, a Pathway helps you focus
on and develop a clear, more informed, educational plan over time.

The Career Cluster Match was adapted and produced with permission from the Career Academic Connections Division of
the Oklahoma Department of Career Tech. This survey does not make any claims of statistical reliability and has not been
normed. It is imtended for use as a guidance tool to generate discussion regarding careers and is valid for that purpose.

O © 0.

Agriculture, Food & Architecture & Arts, A/V Technology & Busi Man &
Natural Resources Construction Communications Administration
Education & Training Finance Government & Public Health Science
Administration
Hospitality & Tourism Human Services Information Technology Law, Public Safety,
Corrections & Security

I
-3
Manufacturing Marketing Science, Technology, Transportation,
Engineering & Distribution & Logistics
Mathematics




What activities do you like to do?

Adapt to change or perform a
variety of duties that may change

Attend health & science classes
or workshops

Be involved in politics

Budget & handle money &
records with accuracy & reliability

Communicate easily, tactfully,
and courteously

Create reports & communicate
ideas

Design efficient processes

Do routine, organized, & accurate

Which personal qualities describe you?

Adventurous

Community-minded

Competitive

Coordinated

Creative problem-solver

Curious about new technology

Decisive

What are your favorite subjects?

Accounting

Art / Graphic Design

Banking / Finances

Business Computer Applications

Chemistry

Computer Networking /
Electronics

Construction Trades

Earth Sciences

Agriculture

Audiovisual Technologies

Biology / Life Sciences

Business Law

Communications

Computer Technology & Software
Development

Drafting / Computer-Aided
Drafting (CAD)

Economics
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Cluster Match Results B8 Reflection Survey

Select a Career Cluster below to learn more about that cluster. Select
a pathway to view the occupations in that field, their wages,growth
potential, and job requirements.

SCORE CAREER CLUSTER CAREER PATHWAY

s Support Services « Therapeutic Services

14 .'i’ Health Science = Diagnostics Services « Health Informatics

= Biotechnology Research and Development

Governmentand | * Governance » National Security
7 Public = Planning « Public Management and Administration
Administration = Regulation + Revenue and Taxation
e Early Childhood Development and Services « Consumer Services
7 @ Human Services | « Counseling and Mental Health Services « Family and Community Services

= Personal Care Services

Law, Public s Security and Protective Services « Correction Services
7 g?)ifgzjtions and * Emergency and Fire Management Services « Law Enforcement Services

Security « Legal Services

Transportation, « Transportation Operations « Facility and Mobile Equipment Maintenance
7 @ Distribution, and = Logistics Planning and Management Services « Sales and Service

Logistics « Transportation Systems/Infrastructure Planning

6 Information » Network Systems « Information Support Services
Technology » Programming and Software Development » Web and Digital Communications
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Orthotists and Prosthetists

Star Rating: 7« 7 v

Medical Assistants
Star Rating: v v

Dental Hygienists
Star Rating: 7 o

Education:

Education:

Education:

Master's degree

Postsecondary nondegree award

Associate's degree

$66,660

($32.05/hr)

$34,740

(316.70/hr)

$72,020

($34.63/hr)

%

Very Strong Growth
2.1%

D

Very Strong Growth
21%

%

Very Strong Growth
1.9%

i
Few Opportunities
29

[ N N ]

preee

Very Strong Opportunity

2,684

[ N N N ]

Strong Opportunity
650

Dental Assistants

Star Rating: " v

Education:

Postsecondary nondegree award

$44,920

(321.59/hr)

%

Very Strong Growth

| BN NN

Very Strong Opportunity

1.9%

1.9% 1380
" [N ]
Athletic Trainers $46 350 ™ ,i "t
Star Rating: 7 7 7 Education: Bachelor's degree ! Very Strang Growh Auerage 2?"“”"”"3"
"’ 888
Physical Therapist Assistants $61 ,090 » A "ee
Star Rating: 7 & l Education: Associaies dearee ) ($29.37/hr) Very Strong Growth Strong i’;g‘mu““"




How can | help my faculty/staff
bring NCcareers into the
curriculum?
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Career Development Lesson Plans

* 66 Unigue lesson plans and activities
* Download and edit for your needs
* Written for grade levels:

o Late Elementary/Middle School - A L ’2 a
o High School :
o Post Secondary ‘ ‘
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Career Development Lesson Plans

* Click on Educator Resources link in Footer

About Us | Twitter | Facebook | Educator Resources | Tools | Printables | ContactUs Governance Committee Advisory Board
Copyright © 2020 - 2021. All rights reserved. 5 g y———. o
":3:.:-?;' A College " 2 I& s xorkforce i3 ' [ 9
Privacy Policy | Terms Of Use 7 works andation | | S bt Ne  \works
COMMISSION

.............
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Lesson Plan Topics include:

O

Overview

Reality Check

Interest Finder

Career Cluster Match

Be Your Own Boss

Skills Matcher

Work Values Sorter

| didn’t know this existed
What Can | do with that Education?
Common Job Titles

Similar Occupations

What's the Future of my
Occupation?

Career Planning Resources
Getting a Job

By Topic By Grade  About the Lesson Plans

v

Click on a link to download the Microsoft PowerPoint (.pptx) or PDF file.

Overview of Site

Lesson Plan Activity £ 1 Activity £ 2

Conversation Starter {4-12 Grade)

Overview (4-3 Grade) WebOuest Fillable Worksheet ‘WebOuest Printable Workshest

Overview (6-3 Grade) WebQuest Fillable Worksheet WebQuest Printable Workshest

Overview (9-12 Grade) WebOuest Fillable Worksheet ‘WebQuest Printable Workshest

Overview Post Secondary Exploratory Questions Post Secondary Worksheet

Reality Check

Lesson Plan Activity #1 Activity # 2
Reality Check (4-5) Reality Check Worksheet

Reality Check (5-8)

Reality Check (3-12) enn Diagram Worksheet

Reality Check Post Secondary

Reality Check Results (4-8) Reality Check Results Percentage Worksheet

Interest Finder

Lesson Plan Activity #1 Activity # 2
Interest Finder (4-5) The Holland Codes Worksheet

Interest Finder (6-E)
Interest Finder (9-12)

Interest Finder Post Secondary
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LEARNING OUTCOMES

Provide a broad overview of the NCcareers.org site so
students understand and are able to apply:
»  The information that is housed on the site
e The ways that the information can be used in their
career search

INTRODUCTION

Instructar allows time (10 minutes) for students to explore
the NCcareers site. After, students should only note what
stands cut and what they question. Instructor leads a
whole class discussion about the importance of utilizing
career sites as part of the planning process.

ACTIVITY

Unpack NCcareers Overview. Create a discussion forum
(Moodle, Canvas, or other Leaming Management
System) discuss each section with review questions.

Sample questions

WRAP UP/DISCUSSION/REFLECTION

Instructar will have students reflect on the activity. The
notes that students took will be used throughout the
semester in career planning and other related projects.

45‘60 min

DIRECTIONS

Explore how targeted career
planning can assist in planning
future endeavors (academic,
internships, and job search)?

How to Access NCeareers

Step 1: Go to NCcareers.org

Step 2: Go through links to see
what information is housed on the
site

Step 3: Makes notes of interesting
information and outstanding
questions




What If my students have
limited/no internet access?



FIND MY INTEREETS

gareers How to Use This Guide

Congratulations, you are taking the first step on a career exploration journey. This is a process
for defining the next step in your work life.

‘Where you start a career journey varies depending on several factors like past work expenence.
knowledge of careers, and more. You can also go through the process several times throughout
your working life as the job market changes or you develop new skills.

If you don't know a lot about jobs or are unsure of what you want to do,
start by Finding Your Interests. During this self-assessment phase, use
tools to understand your interests, values, salary needs and more. The
results from these assessments can narrow potential occupations to a

manageable number.

North Carolina
Career Exploration

The Explore Occupations phase reguires you to review information
about individual occupations. This information addresses the long-term
Job outlook, salary, typical duties. minimum educational requirements,
and mare.

The third phase of your career jourmey is to Plan Your Career This
requires you to think about what job you want and how to get there
'Within these pages you will find important resocurces to map out a
career plan, discover information necessary for understanding the
knowledge, experience. and skill requirerments to get hired and build
upon those to advance your career.

The next step is to act on that plan. This almost abeays means assessing
your Education & Training options to meet job requirements or give
you an advantage over other candidates. Here you will learm about
higher education degrees and credentials offered at NC colleges and
universities and options offered by private training providers.

The final step is to put this knowledge to use and start a Job Search.
The job search section of this guide will tell you how to prepare for
work If you need help writing a resume, preparing for an interview, or
tips to help you stand out as a candidate, you can find it in this section.

Your Resource for Career Clusters, Pathways
and Occupations to help grow your future.




Health Science

Where do medical technologies and human touch intersect?
They meet within the Health Science career cluster, which is
a North Carolina and national growth industry. As the number
of Americans over age 65 has grown and as more people
survive sericus injuries and other health issues, the need

for healthcare has increased. If you want to work in a cluster
that has strong job growth, this cluster may be for you. It

is expected to include the greatest number of new jobs in
North Carolina over the next 10 years and about one-third of
the state’s *hot jobs™

Hospitals or doctors’ offices usually come to mind first when we think about
haalthcare workplaces, but home health care organizabions and nursing
homes also employ workers in this duster. Some employees in this industry
have 8-to-5 schedules, while others work less traditional shifts.

If you're thinking about a healthcare career, many jobs require good
math and science skills. Jobs in this industry include a wide variety of
educational backgrounds, ranging from medical degrees to many jobs
that require less than four years of college.

CAREER RESEA
Council on Educati

« Academy of Nutriti
aafright org
Johnson & Johnsot
Nursing

discovermurs

HOSA - Future Hai

HEALTH SCIENCE

CAREER PATHWAYS

CORE SKILLS

« Scence

+ Service Orientation

« Social Perceptiveness
» Instructing

NORTH CARCLINA CAREER EXPLORATION GUIDE

Health Informatics
Pathway

Active Leaming

Reading Comprehension
Learning Strategies
Active Listening

ng some
patient. As

e with the
information
re the
roviders.

cation?

« \Writing
« Judgment and Decision Making

~u

Seham Alimusleh

Alamance Community College
Dental Assistant

Q: How did you decide to pursue your occupation?
A: | have always loved going to the dentist as a kad
and everyone was so nice. | have been a patient at the
orthodontist for 3 years wearing braces. | have seen a
lot and it was something | enjoyed

Q: Why is the work you do important?

A: Most pecple have insecurities about their smile and |
think helping them with thesa insecurities is important
Q: What would interest others about your career
choice?

A: Seeng the smile on your patients face after their
appointment or after a big change they made to their
smile.

Q: What kind of training and education do you need
for this job?

A: Hands-on training and practice at private practices.




PLAN MY CAREER o3

Setting Goals?

Now that you have found your interests and explored occupations in
the first two sections, the next step is to set some career goals.

Goals should not only be about identifying the job you want,

but about how you plan to achieve it Ulfimately, this requires an

understanding about how to grow your career. Growing in your

career can be defined in several ways, including taking on additional
responsibility, gaining more experience and, of course, earning a

higher salary.

This is important because having goals keeps you focused on

where you want to go. Setting goals has several benefits including:

consiantly giving guidance and direction, facilitation planning,

motivation and inspiration as well as allowing for evaluation.

Where to get help with Goal Setting

No matter where you are in your career journey,

there's someone here to help you. .

Middle School or High School
Students

Talk to your School Counselor
or Career Development
Coordinator (CDC).

Community College or
University Students

Visit your school's career center.

Not Enrolled in School

Visit your local NCWorks Career
Center.

NORTH CAROLINA CAREER EXPLORATYON GQUIDE 114

EDUCATION AND TRAINING

Education and Training

North Carolina has a strong ed on and trainir em, whic

i= important given how e

often seek to hire individuals with a certain le r type of education or training.

After high = there ans a varnis on and
tramning opti

sublic

cation and training Mote that there are pathw

mplete) t= d:

= Other training providers

Community Colleges

olleg er many different kinds of education and

training options.

. E cademic credential (Carfificate, Diploma,

ent directly into
=r and Technical Edus

diploma to
arn their high

Programs fi 5 a = inorder to pur
further adu Aining or the workp

ation.

HOW LONG WILL IT TAKE

Assndiate in Applied Arts”
Science to prepare for
employment
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" Career Exploration Guide

* Click on Educator Resources link in Footer

About Us | Twitter | Facebook | Educator Resources | Tools | Printables | Contact Us Governance Committee
Copyright © 2020 - 2021. All rights reserved.
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By Topic By Grade  Aboutthe Lesson Plans | Printables & Tools

Printables

Mini-Career Cluster Handbook

Career Cluster Re-Entry Guide

Career Cluster Military Guide

2018 NC Career Clusters Guide

NCcareers At-A-Glance

2021 Star Jobs Brochures by Region

2021 Star Jobs Posters by Region (Small)

2021 Star Jobs Posters by Region (Large)

Educators can access student accounts with a ProTools account through CFNC.
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Why should | use NCcareers with clients and students?

Access to reliable & NC specific information, all in one place.

Ability to save information for later access.
o For Students and Counselors

Better alignment of education and occupational goals.

Ability to be proactive, but also reactive.

Access to online and offline resources.

y @CareersInNC

_ _ _ @LEADNC
Chi Wong Economist chi.wong@commerce.nc.gov

o Facebook.com/NCcareers.org
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